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Director’s Note 


Wouldn't a crystal ball be handy? It could sure make many Bid k 2 
of life’s tough decisions a little easier. Retirement choices Id you Know: 
would certainly be easier if we all could know what lies [REURRSENTaV i clioe-la WAMaiceys 
ahead. How long will | live? Will | have good or bad health? [RMAs SMR sitll Ss eeleliale 
What will my spouse need in the future? What surprises, MAMMSseie 

financial and otherwise, will | face in the years ahead? [ejt-Memiut-miemccm lcm ells 


a 
s 


Rose nnestions and many more, usually surface when it comes time P@iceisielileR eal Tul Tale 


to retire and a plan option or payment option must be selected. Absent a [RgpapwenalllscM [ge gal [i legs 
is able to provide you with a stable 


monthly benefit to help you enjoy 


crystal ball, how do retirees choose which options are best for them? 


5 tre : this time in your life...no fear of your 
We would not suggest individuals leave these choices to chance. So what [yaaa running out of money, like 


should you do? Take all the information you think is important and use [RRS Parcivaseiaeamene cular 
it to help make an informed choice. Will it always be the correct choice? [Reeymeniieuerly 


Not necessarily, but at least you can say you did not flip a coin. You are working hard to earn your 


: . : retirement. MPERS looks forward 
So what does MPERS provide to help members with the retirement plan and [i laaiiea) @ (seni Gh tiie (iteLD neha” As 


payment option decision (which, by the way, is an irrevocable decision)? wanes 
We give you estimates for each option and an explanation of how they 
work. The estimates we provide show a monthly amount that represents the first payment a retiree would 
expect to receive depending on the payment option selected. That information is helpful but tends to make 
individuals think about the here and now rather than the long term. Something we have used behind the 
scenes as members have stopped by our office before retiring is a “comparison calculator.” This calculator 
illustrates a longer term picture of how different payment options compare to one another over an anticipated 
lifetime. We are pleased to announce this once “behind the scenes’ tool is now available online for all to use. 


We could not agree on calling it a comparison tool or a calculator so we combined the 
names and labeled it The CompaRATOR. Sounds like a dinosaur, right? We thought | Cie fh 
. we it did so we ordained it with a mascot, which will help you 4 a) 

In this Issue: easily find it on our website. 


H b] 
Director We are very excited to share this powerful tool with you. It is not a crystal ball, 
SBP but if used correctly it will add another valuable piece of information to the 
Trustees decision making process that hopefully leads to the best decision possible. 
The Com paR ATOR To learn more about The CompaRATOR, please continue on to our article on Page 2. 


moencres “PERS Board of Trustees 


Due to the retirement of Major Kemp Shoun, a special election was recently 
held to fill the vacant position of our Highway Patrol Active Employee 
Representative. We are pleased to welcome Sergeant Matt Broniec to our 
Board of Trustees. ; 


MPERS Website 


Responsive 


MPERS Webinar Also new to our Board since our last newsletter is Colonel Sandra § 
Series Karsten. Colonel Karsten is an ex-officio member of our Board due to her 

- position as Superintendent of the Highway Patrol. Please join us in welcoming 
Upcoming Aca) "3 Colonel Karsten to our Board of Trustees. 


The CompaRATOR 


The CompaRATOR will help compare the value of your retirement benefit 
in two ways: 


1. Closed Plan versus the Year 2000 Plan, and 
2. Retirement with BackDROP versus retirement without BackDROP. 


This interactive Microsoft Excel-based tool also allows you to change various assumptions such as 
the benefit payment option, the expected cost-of-living adjustment (COLA), the amount (i.e., years) of 
BackDROP you may desire, and whether or not you want to include the BackDROP lump sum when 
comparing benefits or if you simply want to look at the monthly retirement benefit. 


The CompaRATOR is currently located under the Online Forms section of your myMPERS Secure 
Member Access. There are different versions of The CompaRATOR, depending on which plan you are a 
member of: 


Closed Plan Members - provides estimated benefit amounts ee 
for the Closed Plan versus Year 2000 Plan (with or without ~Peteranorae—| ose] | eur 200 
BackDROP) throughout your lifetime. This will illustrate which _ |; [ters yssmnor=: eo eee 
plan provides the highest benefit at different ages throughout |: |e |=|mimin|sze| ses] asin | seaman 
your retirement and which one pays the most over your lifetime on [samara | tapi | taraan_[ 
depending on how long you expect to live. 2 [Siasas | aaamee|scscca| seer] iacvanee staan | 
Year 2000 Plan Members - provides a comparison of your |=] za}: |nss®: | teeta sani fs 
estimated yearly and lifetime payout based on whether or not [2] sai} <|smels | eavane Fears] suas 
you elect the BackDROP at retirement. | are |= | saa | fama eames |) a 
"=e [jana pare | 
2011 Tier Members - similar payment options are available |:]:22/:/:%82|: | fa 
to our 2011 Tier members; however, there are fewer choices |212288/:[22315 | aout [ere 


which makes the payment option decision more straightforward. 
Subsequently, The CompaRATOR is not available to members of the 2011 Tier. These members can 
see their estimated benefit amounts by simply using the Estimate a Benefit feature under Member 
Information on the myMPERS website. 


To use The CompaRATOR, you will need to run benefit estimates based on the information you wish to 
compare. You will then enter information from your estimates and choose options from the drop-down lists 
provided in certain fields (or cells). Once you have entered the required information, The CompaRATOR, 
based on the information you keyed, will display your projected benefits for each option. 


Fast eaang EST Pas aa a aS as BS Once you have completed each comparison, you 

diana ae cee Fi Soot to Boer area ene ee may wish to print the worksheet for your reference. 
Options Benefit" . . 

Lite Income Annuity {=> S118: 16.1 Please note that these comparisons will not 


[50% Joint & Survivor $1,451.91 


gn a ss become part of your file with MPERS, so if you 


Or if choosing BackDROP, from the back of the estimate for the BackDROP 


fans betoner onaaan err ernest would like to discuss the information with a benefit 
Benefit Payment Options eae 2 ial 1 

Estimated Cumulative Life-Time Total s Ie it ss — = gs - specialist, yOu will 

Year 2000 a need to provide them 


If you need help or require more information ld ie ae panel 
printout to review. 


regarding a specific field, hover your mouse’s cursor 
over the question mark to the right or left of that 
field and additional information will be displayed. 


ich benefit is greater at that time « 


Legislative Update 


The governor signed into law HCS SS SB 62 on Friday, July 14, 2017. This bill 
included three different points relevant to MPERS: 


1. Pension forfeiture cleanup: From a member perspective this was not a change but rather a 
modification that would help MPERS implement the law more effectively. This provision voids 
service and salary credit earned on or after August 28, 2014, for individuals convicted of certain 
felonies (stealing, forgery, counterfeiting, bribery, and acceding to corruption) in 
connection with their employment. 


2. 2011 Tier vesting change: The ten-year vesting requirement for the 2011 Tier will be reduced to five 
years effective January 1, 2018. There were also a few other changes to the benefits for vested former 
members of the 2011 Tier included in this bill. Those changes were communicated directly to our 2011 
Tier members. There were no changes to the benefits for our Closed Plan or Year 2000 Plan members. 


3. Vested former member pension buyout: This provision will allow vested former members of the 
Closed and Year 2000 Plans that had terminated employment prior to July 1, 2017, to voluntarily 
elect a one-time lump sum payment in lieu of a future monthly benefit. Those former members 
eligible for the buyout will receive information from MPERS early this fall. The benefit to MPERS, by 
offering this limited time opportunity, is that it will eliminate a portion of our benefit liabilities at 50% 
of the full cost for those members electing the buyout. 


The implementation of these provisions, particularly the buyout provision, will pose a material challenge 
to our staff over the coming months in terms of time and attention. We will appreciate your patience as we 
administer these provisions. 


MPERS’ Website 


Hopefully by now you are familiar with our website, www.mpers.org. But have 
you taken the time to see what this site can do for you? Our website has over 
100 pages filled with tools and information that are available to you 24/7. 


We strive to provide you with all the information you need to make the 
best decisions possible for your individual situation. There are several 
publications available including handbooks, brochures, and _ financial 
reports as well as tools and calculators you can use along the way. 


myMPERS Secure Member Access 


There is also a link to your myMPERS Responsive Design - Coming Soon!! 


Secure Member Access, where you 


information, run benefit estimates, |to include responsive design capability. What does this mean? 
compare your benefit options with |!t means that soon you will be able to easily access and view 
The CompaRATOR, and even submit |Your myMPERS secure information from several different 
your Notice of Retirement. electronic formats, including smartphones and tablets. end 
with this change, we will also be : 

Our staffis here to answer any questions |making other improvements to 
you may have Monday — Friday, from |help streamline our site and make 
7:30 am to 4:30 pm. Our website is |it more user friendly. Look for 
available anytime you need it. more information to come once 

— the transition has been completed. 


MPERS Webinar Series 


Disability: Funding 
Long-Term, The Closed Plan: : : : : 
Work-Related & For Closed Plan Uniformed ror tee Update: The Closed Plan: 


What is the financial For Closed Plan Employees 
Patrol Employees . bes 
Workplace status of MPERS? of MoDOT, Civilian Patrol & 
Possibilities MPERS 
pers 


Within the last year, we have expanded our online resources and information library to include a variety 
of webinars covering topics such as disability, funding status, and plan specific information for members 
to provide an overview of their retirement benefits. These webinars can include up to 100 participants at a 
time and are then recorded so that even if a member can not directly participate in the webinar, they can 
still hear the material presented and the questions asked by other members. All of these webinars can be 
accessed on our website, www.mpers.org under the Education on Demand section. You can also click on 
the links shown above to directly view each segment. 


We hope you find these webinars useful and informative. If you have any questions about your benefits, 
or the information provided, please feel free to contact our benefit specialists. They would be happy to 
answer any questions you may have. 


Don't forget to 
like us on: 


Facebook Twitter 


Upcoming Events 


Pre-Retirement Seminars 


August 3, 2017 Sikeston 
August 9, 2017 Springfield 
August 10, 2017 Springfield 
August 11, 2017 Joplin 
August 25, 2017 Rolla 


September 7, 2017 West Plains 


September 15, 2017 Jefferson City 


2017 Board 
Meeting Schedule 


September 2&8, 2077 
November 16, 2077 


Contact Information 


Office Location: 
1913 William Street 
Jefferson City, MO 65109 


Mailing Address: 
PO Box 1930 
Jefferson City, MO 65102-1930 


@CMPERS Se 


Serving those who keep us safe. (800) 270-1271 (573) 522-6111 mpers@mpers.org www.mpers.org 


“The Feedbag” was conceived to get attention for a specific purpose—feedback. It worked! So well that we decided 
to keep the theme and return the favor by delivering important information to our members via these newsletters. 


Input on the content of these newsletters, or anything related to MPERS for that matter, is always welcome. Keep the 
exchange going and share your feedbag feedback with us at mpers@mpers.org. 


